
The purpose of this brochure is to illustrate 
options available for hiring international 
students for internships and full-time career 
opportunities after graduation.

International students are allowed to obtain work authorization 
under specific circumstances, whether during their studies or after 
graduation.

The precedent for international students to obtain temporary U.S. 
work authorization is longstanding and well-established, and the 
application process is straightforward. This document will provide 
an overview on the process followed when hiring an international 
student for internships and full-time opportunities.

lnterstride does not provide any immigration or other legal advice. 
Instead, we partner with Fragomen, Del Rey, Bernsen & Loewy 
(Fragomen), which is the largest and oldest immigration law firm in 
the world. As part of this partnership, Fragomen Partner Aaron 
Blumberg offers a free 30 minute consultation to employers who 
are interested in sponsoring international students for work visas. 
You can contact Aaron directly at ablumberg@fragomen.com 
if you have any questions or wish to schedule the complimentary 
consultation. 

ablumberg@fragomen.com
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List of TN occupationshttps://www.nafsa.org/_/file/_/amresource/8cfr2146.htm

For employers wishing to hire a J-1 status student, there is no fee
involved or action to be taken. The J-1 student simply obtains
authorization from his/ her program sponsor to work for up to a 
total of 18 months. PhD. students can work for up to 36 months. It 
is the sole responsibility of the student to complete the 
application process with the program sponsor and approval is 
generally granted within 5-10 working days. The work must be 
directly related to the academic degree program, and is certified 
by the academic institution's J-1 responsible officer.

Canadian or Mexican citizens who will be working in the areas
listed on the TN- employment list. The current processing fee is
$185 at the Border, or it's $160 at the Embassy/Consulates. The
status is valid for up to 3 years after which the employee must
request an extension of stay through his/her employer.

The L-1is for intra-company transferees. Employees must work
at an affiliated foreign office for a minimum of one year before
being transferred to the U.S. The current processing fee is $460
plus a $500 anti-fraud fee. The status is valid for up to three
years and may be extended for an additional two years, until
the employee has reached the maximum limit of seven years
for managers/executives (L-1A), and five years for workers with
specialized knowledge (L-1B).

The 0-1 status is a temporary work status available to those
foreign nationals who have “extraordinary ability in the sciences,
arts, education, business or athletics” which “have been

demonstrated by sustained national or international acclaim.”
USCIS interprets the statute very broadly to encompass most
fields of creative endeavor. For example, chefs, carpenters and
lecturers can all obtain 0-1 visas. Some recent students may
qualify for 0-1 status based on their experience, education and
contributions to their field of expertise.

Australians working in professional positions in the U.S. may be
eligible for the E-3 status. The current processing fee is $460.
The status is valid for 24 months but may be renewed.

The E-1 and E-2 status for Treaty Traders and Treaty Investors
allows temporary admission to Foreign Nationals of countries
that have a commerce or investment treaty with the United
States. The status allows Foreign Nationals to conduct
substantial trade in the U.S. or to make investments by either
purchasing a controlling interest in an existing U.S. business or
establishing a new business venture. Major foreign companies
that establish a presence in the United States generally qualify
for E-2 status. This status provides an excellent vehicle for easily
hiring international graduates who have the same nationality as
the foreign base company. Also, unlike the L-1 status which
requires at least year prior employment with the foreign entity, E
beneficiaries can be new hires (fee varies by country). For most
countries, the status is valid for five years, and may be extended
indefinitely.

In some cases, there is a required visa issuance reciprocity fee, if
applicable. Please consult the United States Department of
State, Visa Reciprocity Tables to find out if you must pay a visa
issuance reciprocity fee and what the fee amount is.



https://interstride.com/


